October 21, 2021

To: All Members

Today the Local received a email from Canada’s Building Trades Unions.
The Government of Canada has changed if you are eligible for EI
benefit. Please read.

Important Update on Vaccination Mandates and EI
eligibility
This week, Service Canada updated their website to account for the situation around
vaccination requirements in workplaces. See pertinent information below:

Employees

COVID-19 vaccination
In most cases, if you lose or quit your job because you didn’t comply with your
employer’s mandatory COVID-19 vaccination policy, you won’t be eligible for EI
regular benefits. To determine if you’re eligible, Service Canada may contact you to
obtain information such as:
•

if your employer clearly communicated a mandatory COVID-19 vaccination policy
to you

•

if you were informed that not complying with the policy would result in you losing
your employment

•

if applying the policy to you was reasonable within your workplace context

•

if you have a valid reason for not complying with the policy and your employer
didn’t provide you an exemption

Service Canada will use the facts provided by you and your employer to determine if
you’re entitled to benefits.

Employers

COVID-19 vaccination
When the employee doesn’t report to work because they refuse to comply with your
mandatory COVID-19 vaccination policy, use code E (quit) or code N (leave of
absence).

When you suspend or terminate an employee for not complying with your mandatory
COVID-19 vaccination policy, use code M (dismissal).

If you use these codes, we may contact you to determine:
•

if you had adopted and clearly communicated to all employees a mandatory
COVID-19 vaccination policy

•

if the employees were informed that failure to comply with the policy would result
in loss of employment

•

if the application of the policy to the employee was reasonable within the
workplace context

•

if there were any exemptions for refusing to comply with the policy

In Solidarity
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